MpoekT DiVirtue

MocTuraHeTo Ha HaUuMOHaNHUTe Lenn un uenute Ha EC 3a 2030 r. B 06/1acTTa Ha eHepreTMKaTa 1
KIMMaTa M3UCKBA 3HaYMUTeNHA TpaHcHOpMaLMA HA YMEHUATA U 3HAHMATA NO LANaTa BEpUra Ha
CTOMHOCTTa Ha CTpOMTENIHaTa MHAYCTPUSA, KOATO TPsAbBa Aa 6bae rotoBa Aa NPefOoCTaBs KauecTBEHM
ObNO0OKN eHepruiiHM 06HOBABAHUA U Crpaam C Hy1IeBM eMUCUK. KaKTo ce BUXKAa OT NocieaHuTe
aHanu3uM Ha NoTpebHOCTUTE OT yMeHUA, paspaboTeHn no nHmumaTmneata BUILD UP Skills,
HeAOCTaTbYHUAT KaNauuTeT Ha CTPOUTETHATA UHAYCTPUA € 3HAUYUTETHA NPEYKa MO NMbTA KbM
HaBPeMeHHOTO AeKapboHM3upaHe Ha crpafHuA GoHA.

3a ga ce cnpaBu € TOBa Npeam3BMKaTeNcTBo, NpoekTbT DiVirtue nma 3a uen aa cb3gage HoB
KanauuTeT B CTPOUTE/IHUA CEKTOP B 5 AbprKaBM Ypes3 undposm3auma Ha CbLLecTBYBaLLM U HOBU CXEMU
33 0byYeHMe Ha CTYAEHTM U CTPOUTENIHM cneunanmcTu. Tosa we 6bae NOCTUrHaATO Ypes
pa3paboTBaHe Ha MHOBATMBHM MaTepuanu 3a 0bydyeHMe No CTPOUTENHU YMEHUSA C NPUAaraHe Ha
TEXHO/I0TUK 33 BUPTYasIHa M paswupeHa peanHocT (VR/AR). CxemuTe 3a obyyeHue we 6baaT
Cb34a4EHMN HA aHT/IMACKKM e3MK U Ha 5-Te HauMoHaNHM e3MKa 3a noHe 8 U36paHu TeMM Bb3 OCHOBA Ha
HY)XAUTe OT 00yYeHne, CBbP3aHM C KOHKPETHUTE LieneBn Npodecmm, HaCOYEHN KbM MPONYCKUTE U
HeA0CTaTbLUTE, YCTAHOBEHW B HAaLMOHANHMUTE NbTHU KapTu 3a KBaANPUKALMA NO MHULMATMBATA
BUILD UP Skills. 3a ga ce cumynmpa 6bp30TO Bb3nprMemaHe Ha MaTepUaIinTe, MPOEKTHT LLLE OCUTYPU
obydeHMe N KOHCYNTaL MK 33 AeMACTBALLM yunTenn n 06pasoBaTeIHN MHCTUTYL MU, KAKTO U NMUAOTHO
o0byyeHue Ha Hail-manko 600 ctpoutenHu cneumanuctm B 40 otgenHun Kypca. HoBopaspaboTteHaTa
cpefa 33 obyyeHWe U matepuanuTe wWe 6bAAT CBOOOAHO AOCTHMNHM 33 BCSKA 3aMHTEPECOBaHA
obpasoBaTtesiHa Uan obyumTenHa MHCTUTYLMA, KaTo LeTa € NbJHO MHTErpupaHe B HaLMOHanHuTe
0b6pas3oBaTeIHM PaMKM U LLMPOKO 0406peHMe Ha MHCTUTYLMOHAIHO HUBO.

MpoeKTbT ce ocHoBaBa Ha 6oraTva onuT Ha NapTHbopuUTe B MHMUMaTKUBaTa BUILD UP Skills, kaTo we
W3MN0N3Ba aKTUBHUTE MPEKM HA HALMOHANHUTE KBAaIMPUKALMOHHN NAaTGopmm, KOUTO Beye ca
nNpuWBAEKAM NogKpenaTta Ha 61130 60 BbHLWHM OpraHu3aLmm, cpes KoMTo MUHUCTEPCTBA,
YHUBEPCUTETU, EHEPTUNHM areHLUN U MHOXECTBO NPOU3BOAUTENN U AOCTAaBYULM HA CTPOUTESTHU
NPOAYKTU U KOMMOHEHTMH.

English version

Reaching the national and EU 2030 energy and climate objectives requires a major transformation of
the skills and knowledge along the whole value chain of the construction industry, which needs to be
ready to deliver quality deep energy renovations and zero-emission buildings. As evidenced by the
recent BUILD UP Skills Status Quo analyses, insufficient capacity of the construction industry is a
significant bottleneck on the way to decarbonize the building stock in time.

To tackle this challenge, the DiVirtue project aims at creating new construction sector capacities in 5
countries via digitalization of existing and new training schemes for students and construction
professionals. This will be achieved through the development of innovative construction skills
training materials with application of virtual and augmented reality (VR/AR) technologies. The
training schemes will be created in English and the 5 national languages for at least 8 selected topics
based on the training needs related to the specific targeted professions, targeting gaps and
deficiencies identified in the national BUILD UP Skills qualification roadmaps. To simulate future
uptake and capacities in VR upskilling, the project will provide training and consultations for acting
teachers and educational establishments, as well as pilot training of at least 600 building
professionals in 40 individual courses. The newly developed VR training environment and materials



will be freely accessible for any interested educational or training institution, targeting full
integration in the national educational frameworks and broad endorsement at institutional level.

The project is based on the extensive experience of project partners in the BUILD UP Skills initiative,
as it will fully utilise the active networks in the national qualification platforms, already attracting the
support of nearly 60 external organisations - among them ministries, universities, energy agencies
and multiple product manufacturers.



